
THE RETIREE VOICE

RECORD CROWD ATTENDS
FOURTH ANNUAL MEETING

A record crowd, estimated to be around 1,500 retirees, gathered
at Marcus Baptist Church on June 6, 2006, for the 4th Annual
Meeting of the Association of Monsanto-Solutia, Retirees, Inc. 

The first order of business was to take care of AMSR, Inc. busi-
ness, which included the election of officers, reviewing the finan-
cial statement and discussion and action with regards to the
National Retiree Legislative Network (NRLN). Each of these
items is covered in a separate article. The financial statement is
also included for your review.

Scott Williams, attorney for the Retiree Committee, gave a pres-
entation on the ongoing bankruptcy proceedings. Dennis Barnes,
Insurance Executive, who has been working with the Council
Insurance Committee, talked about insurance options after
Solutia, and reminded retirees of several helpful hints when
selecting replacement coverage. Follow up articles with ques-
tions and answers can be found in the newsletter.

Following the annual meeting, the retirees were able to visit with
some selected insurance representatives to ask questions and
receive literature.We will discuss the types of coverage available
to you, and offer suggestions for you to evaluate potential
replacement insurance.  

We take the chance of leaving someone out, but will mention
several retirees noted in attendance, Jack Treece, past Chairman
and one of the founders of AMSR, Inc., former plant managers,
Clarence Hiesermann, Bob Crone, Peter Clark, and Mike
Krueger.  The award for the furthest traveled would be Bo
Mowry, Phoenix, Arizona. Also in attendance, Marvin Courser
and his wife from Stroud, Oklahoma.  There was a good repre-
sentation from Decatur, Alabama, some from the St. Louis area,
and those who have retired to South Florida. 

Several of the articles were submitted by Mr. Don Priest, free-
lance writer, and adapted for use in the newsletter.

*Editorial Disclaimer: Much of the material contained in this newsletter was taken from
the letter from the 2/14/06 letter from Jeff Quinn, and the letter from the Official
Committee of Retirees, 2/16/06, and remarks by Mr. Scott Williams, attorney for the
Retiree Committee. We understand that the proposed agreement is not the final document
until signed and agreed to by all parties. Those affected should keep informed.

HUMANA TO OFFER 
GROUP HEALTHCARE PLAN

Humana, one of the nation's largest publicly traded health bene-
fits companies, has agreed to offer a comprehensive group health
care plan to Monsanto-Solutia Medicare eligible retirees which
will include coverage for both medical and prescription drug
expenses and which is competitively priced.  This new program
will be effective January 1, 2007 which will coincide with the
loss of current coverage for retirees in Group IIB and V.

The AMSR, Inc., has carefully reviewed several options for
replacement coverage for those affected by the termination of
current coverage by Solutia. This process was hindered by the
refusal of Solutia to disclose basic census and other data that may
have allowed companies to offer better programs with less pre-
mium.  We made a formal request for the information, but were
told by Solutia that they were not in a position to provide this
data because of privacy laws. 

We are pleased; however, to announce the proposed plan offered
by Humana, and feel that after review you will agree that it is an
excellent choice.  This plan is a Medicare Advantage Plan, one of
the options of the Medicare Program, which allows you to use
any provider who accepts Medicare and agrees to the terms and
conditions of submitting claims to Humana rather than Medicare.
The plan is available to any Solutia retiree* who is eligible for
Medicare regardless of where you live.  Seminars are being
planned for September at which time full details of the program
will be available.

If you have additional questions you may contact Humana's
Group Medicare Department at 1-800-824-8242.

*Federal law will not allow us to accept anyone who has end stage renal disease
(kidney failure), unless you: (1) are a member of another health plan offered by
Humana within the same state, or (2) were enrolled in a Medicare Advantage plan
which was terminated or discontinued after December 31, 1998 and this is your

first election following that plan termination or discontinuance.
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‘TIRED & FRUSTRA TED”
This phrase depicts or reflects the attitude of the council mem-
bers, including me, and I am sure many of the retirees.  It has
been a long frustrating battle with Solutia over preserving the
benefits promised to us over years, and at actual retirement. 

Even as the bankruptcy process drags out, we have attempted to
work with Solutia, and obtain basic census data for insurance
companies to assess in preparation of a group or replacement
plan for Groups IIB & V.  This request was denied, and after a
conference call with Solutia officials arranged by Dan Doyle,
attorney for Retiree Committee, we were told no, but Solutia
would contact some national insurance companies who might
offer some assistance to retirees. This offer of assistance was
confirmed with a letter from Solutia, however, time is running
out, and as we go to press, nothing has transpired. Additionally,
Solutia, has not responded to Humana's offer, and has refused to
release retiree addresses so the association can include all on this
plan offer. 

Simply stated, we do not expect much or anything from Solutia.
The association is not endorsing or selling insurance, but
Humana has stepped forward with a Medicare Advantage Plan,
which includes the PPO option, and a prescription plan, with
group rates based on the zip code and county of residence.  We
encourage you to look at the plan and if it suits your needs, you
may want to consider, otherwise, there are many plans available
as discussed in other articles in the newsletter.

Back to the tired and frustrated, some have questioned the lack
of quarterly newsletters.  We remind you that previously we had
indicated the newsletter would be published on need to know
basis as information becomes available. The current issue con-
tains a lot of pertinent information, and will try to mail another
one later this fall to remind you of enrollment dates and bank-
ruptcy happenings. 

In closing, suppose we overcome the frustrations, remembering
what Jack Treece said many times,  "able to help by talking to the
85 year old retiree last night".  Many of you do the same every-
day, by passing on some information to a fellow retiree, and that
makes our day. 
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Current AMSR, Inc. Officers

Chairperson Gerald McArthur
Vice Chairpersons Odessa W ilson

Frances McGrady
Treasurer                    Lois W right
Recording Secret ary Martha S teele Martin

E D I T O R I A L INSURANCE ADVISER TELLS
BE PREPARED TO ACT
EARLY
Insurance Executive, Dennis Barnes
says decisions made on supplement
insurance for Solutia retirees should
be formulated by the end of the year.

Barnes spoke to an attentive crowd
of retirees and family members
reminding them what he had stated
in a previous meeting, "Prepare for
the worst, but Hope for the Best".
Barnes said retirees should have
plans in place by December 31 of
this year. It's assumed that Solutia's
proposed reorganization plan to can-
cel health care benefits for Groups
IIB and V, and reduce life insurance
for all could become effective as
previously announced.

Barnes and several insurance groups were present to confer indi-
vidually with retirees. He stressed good plans are available to
replace the supplemental insurance being terminated by Solutia. 

Barnes said some retirees felt they should be able to from a group
plan.  However, the company has information the insurance com-
mittee needs to set up a proposed plan.  However, Solutia is not
furnishing the information. The insurance committee of the
AMSR, Inc., continues to work with Mr. Barnes and others
(Humana) to find replacement insurance and will keep retirees
advised.*

Mr. Barnes closed his remarks by asking retirees, "We can get
bitter, or we can get better", it is time to move on and put this
behind us.  This is something he had told his father when he suf-
fered similar circumstances with Eastern Lines. 

Footnote: Mr. Dennis Barnes, Insurance Executive, has given generously of his
time and efforts to the Council since 200l.  He may be contacted at Barnes
Insurance & Financial Services, Inc., 850 473-1503.
Mr. Don Priest, Freelance Writer, contributed to this article.

*Please see announcement by Humana.

Dennis Barnes,
Insurance Executive

Current Council Members

B.J. Carastro
Lloyd Fowler
Zebedee Nicholson
Flo Parkerson
George Sawyer

Doug Simmons
Joe Simmons
Perlene Simmons
Bob W ise
Fred Young
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Nearly 1,500 former employees of the chemical/industrial giants
Monsanto and Solutia got a variety of news when their fourth
annual meeting was conducted at the Marcus Point Baptist
Church.

The retirees are a segment of over 20,000 workers nationwide
whose golden years are tarnished by the glitch caused by the
bankruptcy proceedings by Solutia.  Monsanto acquired the com-
pany known as Chemstrand, sold off its nylon operations to
Solutia in 1997. Four years later Solutia filed bankruptcy and is
now attempting to return to solvency.  Part of the reestablishment
involves the loss of health care to some retirees and reduction of
life insurance to most in the worker's retirement package. The
retirees are being   represented by the Official Committee of
Retirees appointed by the court, lawyers hired by the committee,
insurance analysts and actuaries to hammer out a settlement
agreement with Solutia. 

Tentative agreement has been reached with Solutia with financial
assistance from Monsanto establishing a $175 million trust
account to service reduced health and life insurance programs.
Solutia would continue to honor the retirees' pension.  That is
guaranteed by a separate trust. The agreement is still in the pro-
posed staged, subject to additional negotiation, and final sign off
by all parties.  

While lawyers for the retirees have come to accord with Solute's
lawyers, nothing is settled.  Scott Williams, a Birmingham attor-
ney representing the retirees pointed out the problems now fac-
ing the litigants in the reestablishment of Solutia coming out of
bankruptcy. 

First said Williams, two major issues apart from retiree benefits
remain in legal turmoil. One is a petition from the J. P. Morgan
firm seeking court approval of the $400 million investment in
Solutia as secured stock.  Settlement of this issue is paramount to
moving on to other issues such as the equity of shareholders who
are fighting not be shut out on settling Solutia's money dilemmas.
Said Williams; "the way these decisions go precedes ours and
will have dramatic effect on continued benefits for retirees."

Other negatives voices by the lawyer, Williams, said the high
cost of crude oil weighs heavily on the nylon industry dependent
on petroleum.  He conceded that other nations, notably China,
could take over the nylon industry at half the cost of the
American produced product and that would create a whole new
scenario.  Williams also noted what he called the " 800 pound
gorilla lurking in the room that no one wishes to acknowledge."
That is the environmental problem created at nylon manufactur-

ing plants. The EPA has not cracked down on the local operations
known to be a polluter.

Was there any good news?
Yes. Attorney Williams cited the accord hammered out, subject
to court approval, would provide a $175 million pool to service
health care and life insurance needs.  Williams quoted actuaries
who believe the pool would be solvent for up 9 1/2 years.
Williams stated the proposed agreement means each vested indi-
vidual can expect a maximum of $65,000 medical coverage over
the rest of each person's life. That's not much by today's medical
costs but along with Medicare and supplemental insurance
retirees could be protected. 

The agreed new plan would require retirees to pay 50% of
Medicare Plan A deductible.   Members will pay 20% of a 30-day
prescription with a $50 cap per prescription or refill. 

Attorney Williams pointed out that life insurance would remain
for two classes of retirees but would be reduced substantially for
some.  Those who retired before January 1, 1986, would
receive a $12,500 policy. Retirees, that retired between
January 1, 1986, and December31 ,2001would get a $10,000
policy. After 2002, retirees are not to receive life insurance.

Solutia plans to exercise rights received in the 2001 Pensacola
court settlement.  That would meantwo classesof Solutia
retirees, established by the court settlement, would not share in
the medical plan as they reach Medicare eligibility. The two
classes are, nonunion workers who retired after June 24,
1992(Group V), and union members who left Solutia after
November 30, 1994(Group II B).  Other classes of retirees,
established by the court settlement, will continue to have
health care coverage with the aforementioned changes. 

With this accord in place, the retired class could not longer enter
suit against Solutia, Monsanto, or Pharmacia, for alleged viola-
tions of the 2001 agreement. 

The timetable toward overall acceptanceof the reorganization is
still up in the air. New hearings may commence shortly.  Both
Williams and insurance expert Dennis Barnes hinted at a final
accord by late this year. 

Mr. Scott Williams is an attorney with Haskell Slaughter Young & Rediker,
LLC, Birmingham, Alabama.
Footnote: Article submitted by Don Priest, Free Lance Writer, and edited as
necessary for clarification.
*disclaimer

MONSANTO-SOLUTIA RETIREES 
HEAR GOOD AND THE BAD NEWS 

CONCERNING HEALTH CARE AND LIFE INSURANCE

Doug Simmons
Joe Simmons
Perlene Simmons
Bob W ise
Fred Young
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FREQUENTLY ASKED QUESTIONS

In this article we will try to repeat
some of the frequently questions
and several asked to Mr. Williams at
the Annual Meeting. Please note
that most of these answers are sub-
ject to the proposed settlement
agreement being agreed to, signed
by all parties, and approved by the
Judge.

Q. I retired in 1976, how might I be
affected?
A. You and others, who retired before June 24, 1992(Non-
union) or November 30, 1994(Union), and are Medicare
eligible will continue to have retiree health care coverage
provided by Solutia.  Pre-Medicare eligible retirees and
dependents will continue to have benefits provided in
accordance with Solutia's active employees's benefits
plans. As previously reported, Group IIB and V will have
their health care insurance terminated December 3l, 2006.

Q. My spouse will not be 65(Medicare eligible) on
December 31, 2006, when is my insurance terminated?
A. As we understand the proposed settlement agreement,
those persons in this category will be bridged or carried
under Solutia's coverage until they become Medicare eligi-
ble.

Q. Please explain the $65,000 lifetime health care benefits.
A. Generally speaking, Medicare eligible retirees have a
$65,000 lifetime benefit.  You may contact Blue Cross Blue
Shield of Alabama to obtain your current remaining bal-
ance.  Once you exhaust your $65,000 limit, you will be
notified and you can covert or buy other coverage within a
specified time limit without proof of eligibility. 
Note: A retiree reported that if both husband and wife are
retirees of Solutia, and should one exhaust their lifetime
limit, they have the option to change or enroll as a depen-
dant under their spouse. Suggest you call Solutia Benefits
Center, 1-888-726-8616, if you have questions.

Q. How will I know when the proposed settlement agree-
ment has been finalized?
A. Solutia has agreed to give further notices of any
changes and you will be receiving a legal notice regarding
the Retiree Settlement by mail.

Q, There was considerable discussion by many concern-
ing, "what class or group am I in?" The group designation
was established by the 2001 court case in Federal Court in
Pensacola, also known as the Forsberg case. 
A. We will attempt to illustrate as accurate as possible from
the Court Order the GROUPS that were established based
primarily on the effective date of the Medical Plan when

you retired. You may refer to the court order if you have
additional questions.

The Group designation includes retiree, spouse and eligi-
ble dependent where applicable. 

GROUP MEDICAL PLAN DATE CATEGORY
IA Union retired under plan prior to 

January 1, 1981
IB Union retired under plan after 

January 1, 1981
IIA Union retired under plan after 

January 1, 1986, before December 1, 1994
IIB* Union retired under plan after 

December 1 1994
IIIA Non union retired under plan prior to 

January 1, 1981
IIIB Non union retired under plan after 

January 1, 1981
IV (a) Non union retired under a plan effective

before January 1,1986 and before 
December l, 1990, or
(b) Retired prior to June 25, 1992, plan
became effective January 1, 1991

V * Retired after June 25, 1992, plan effective
December 1, 1990.

*Solutia intends to exercise its rights, under
the 2001retiree medical settlement and under
its post-settlement Medical plan, and termi-
nate coverage for Groups IIB and V.

Statement of Financial Position
December 31, 2005

Current Assets
Cash in Bank $ 19,870.51
Certificates of Deposit 160,000.00

Total Assets $ l79,870.5l

Statement of Activities for period ended December 31, 2005

Support and Revenue
Member dues/donations $ 71,960.00

Operation Expenses
Dues NRLN $ 9,000.00
Administrative/office expense 4,l63.32
Newsletter/printing/mailing 4,935.15

Operation Expenses $ 19,05l.45

Increase in Assets for 2006 $54,807.28

Information for this statement was prepared by a Certified Public
Accountant, and in accordance with Association by-laws, financial
records are reviewed annually. 

Attorney 
Scott Williams 
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This, & That and Opinions

Philip Hamer, retiree, continues to furnish some timely
suggestions and newsworthy items.  He recently for-
warded an article, where Blue Cross/Blue Shield,
Alabama had lost a tape containing some Solutia retiree
data. Apparently, the incident was isolated to the
Northeast and those affected were notified.

Also from Phil, retirees in Group IIB and V should
receive a letter from Solutia explaining the cancellation
of their coverage.  That documentation will be needed
to avoid the non-enrollment penalty in Medicare "D".

All retirees should keep all letters from Solutia, particu-
larly those received since bankruptcy.  These letters
could be needed later as you choose to change coverage
and enroll in the Medicare prescription drug plan, etc. 

Some basic items to consider as you are doing your due
diligence when evaluating replacement plans would be:
premiums for you and your spouse, if applicable, co-
pays for office visits, emergency room visits, specialists,
and for prescription drugs (generic and brand name).
Finally, you should know the total "out of pocket
expense" you would have to pay. This varies from plan
to plan.

Your "Medicare You" book for 2006, explains the dif-
ferent type plans available to you, and representatives
from each were present at the seminar.  Basically,
Medicare eligible retirees can enroll in the following,
(1) traditional Medicare, with supplemental coverage,
i.e. Blue Cross/Blue Shield or similar coverage. Group
IIB & V will need to include Medicare "D" with cover-
age, (2) Medicare Advantage Plans as described by
Medicare as, HMOs or PPOs.  The HMO's are more
restrictive, and are normally offered on a regional basis.
Whereby, the PPO, is more flexible, such as Humana
and others, and is national in coverage.  Both the HMO
and PPO plans offer prescription coverage. There is no
perfect plan for everybody, therefore, do your research
and refer to you Medicare book for you questions. 

Retirees in Group IIB & V should seriously begin to
evaluate plans as enrollment begins November 15,
2006.  We understand most insurance companies will be
announcing revised plans on or about October 1, 2006,
so be ready to do your evaluations.

§

§

§

§

§

§

AMSR, Inc., VOTES ON
OFFICERS/MAKES DECISION ON
NRLN, Inc.

When Jack Treece vacated the
Chairperson post last fall, Gerald
McArthur was elevated to fill his
place and Frances McGrady was
selected to the vice chairperson slot.  

According to the association by-
laws, it was time to elect officers for
a two- year term.  Chairperson
McArthur selected councilman Fred
Young to chair the nominating com-
mittee and report at the annual meet-
ing.

Fred placed the following names in nomination at the annual
meeting and moved the slate be approved by voice vote: Gerald
McArthur, Chairperson, Frances McGrady, Vice Chairperson,
Odessa Wilson, Vice Chairperson, Lois Wright, Treasurer, and
Martha Steele Martin, Recording Secretary.
The motion was seconded and a unanimous vote was recorded.
Congratulations to those elected and let's hope for a good year.

In other action, the council recommended to the membership that
AMSR, Inc. discontinue its affiliation with National Retiree
Legislative Network, Inc. effective immediately. The NRLN,
Inc. is a retiree lobbyist group that primarily monitors and intro-
duces legislation concerning retirees. The present dues structure
would have required a $12,000.00 payment for the year and the
council questioned the value received for the money.  Former
chairperson Jack Treece spoke in favor of the recommendation.
The motion was approved. 

TIPS AND SUGGESTED QUESTIONS
FOR HEALTH CARE SEARCH

The following tips and suggested questions were offered in
the presentation by Mr. Dennis Barnes:

How does the plan work? What will be the co- pays?
Do I need a referral to see a specialist?
Is my doctor or specialist in the network?
Is my hospital in the network?
How does plan handles emergencies if I am out of town?
What about prescription coverage? Ask for details.
Are my drugs included in plan formulary? Ask for one.
Remember you are not locked into your choice forever.

Next year you can discuss/research and change your plan
coverage, if dissatisfied with service or cost.

Mr. Barnes stressed not to panic, but get informed and be 
prepared to make an informed decision. 

§
§
§
§
§
§
§
§

Chairperson Gerald
McArthur Presides at

Meeting

This column will be used from time to include
miscellaneous items that can be covered in a few
comments.
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